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PRINCESS YACHTS LIMITED ("Princess Yachts ” )  –  GLOBAL CONDUCT CODE FOR SUPPLIERS 
("Code")  
 
Introduct ion  
 
Pr incess Yachts ’  pr imary object ive is  to be an authent ic,  susta inable and prof i table luxury yacht  
brand of fer ing an except ional ownership exper ience for  our  customers.  
 
To achieve th is object ive,  we have the fo l lowing Pr incess Values:  
 
PUT THE CUSTOMER FIRST  
We place our  customers at the centre of everyth ing we do.  
 
WORK TOGETHER, COLLABORATIVELY AS ONE TEAM  
We value and empower the people we work wi th and encourage divers ity  of thought.  
 
DEVELOP AND NURTURE OUR PEOPLE 
We provide a work ing env ironment  that  fosters personal development  and profess ional growth .  
 
DELIVER OUTSTANDING RESULTS 
We work with except ional people and encourage them to do except ional th ings through innovation 
and cont inuous improvement  to del iver  qual i ty  in  a l l  areas of  our  business.  
 
DO THE RIGHT THING 
We chal lenge ourselves to act  with honesty and integr i ty whi ls t  hav ing an awar eness of  our  
env ironment  and focus on susta inabi l i ty .  
 
CREATE A GREAT PLACE TO WORK  
We prov ide a d iverse env ironment where we can safely  per form at  our best,  taking pr ide in what 
we do and who we work with.  
 
Ethical and Responsible Conduct  
 
We cannot fu l ly  embrace our object ive and values wi thout the support of the wider Pr incess fami ly  
of  suppliers  and d istr ibutors and, in recognit ion of the par t our  supply chain p lays in the success  
of our company we have produced th is Code as an enabler fo r  the col laborat ion of ef for t  in  
achiev ing mutual  success.   That  success inc ludes a requirement  of  the h ighest  standard of eth ical 
and respons ib le behav iour   
 
This  Code appl ies  to a l l  Suppl iers  of  goods and serv ices to Pr incess Yachts  (“ Supplier  or  
Suppliers” ) ,  a long with their  employees,  off icers,  any l inked group companies and sub -
contractors.   The Code is to be read alongs ide any supply  contract  that Pr incess may have wi th a 
suppl ier  and as such i t  forms par t  of that  contract .   The Supplier  is  expected t o conf irm that  i t  
compl ies with the laws and regulat ions of  the appl icable legal  system(s)  and that  i t  wi l l  comply  
wi th the prov is ions of th is  Code.  
 
The Suppl ier  may be required to supply  th is  Code to i ts  group companies,  sub -contractors,  and 
any other th ird par t ies act ing on their  behal f ,  and require them to meet the prov is ions of th is Code 
or any other equivalent code.  
 
The Suppl ier  shal l  mainta in accurate records to enable demonstrat ion of compl iance with this 
Code, and wi l l  remedy any non-compl iance w ith th is  Code expedit ious ly and inform Pr incess 
Yachts prompt ly in the event  of any non -compliance wi th the Code.   
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Should a l legat ions of  the Suppl ier ’s  (or  any group company or  re lated Third Par ty)  non -compliance 
wi th the Code, or other  c la ims which might harm the reputat ion of Pr incess Yachts , become publ ic,  
the Suppl ier  shal l  provide a wr i t ten statement concerning the issues immediate ly upon Pr incess 
Yachts ’ request .  
 
The Suppl ier  wi l l  repor t any concerns or  suspic ions regarding any ser ious misconduct ,  he alth and 
safety  or env ironmental breach or  inc ident ,  f inanc ia l ,  tax  or bus iness ir regular i ty,  conf l ic t  of  
interest  or  other  act iv i ty  which may have a harmful effect  on Pr incess Yachts ’ business or 
reputat ion or  on i ts employees to Pr incess Yachts ’ General  Counsel.  
 
The Supplier Conf irms the fol lowing:  
 
Anti-Bribery,  Ant i-Money Laundering and Anti-Corrupt ion 
 

•  The Supplier  wi l l  ab ide by the ant i -br ibery, ant i -money launder ing, and ant i -cor rupt ion laws in 
a l l  the countr ies  in  which i t  is  incorporated or es tabl ished and in which i t  does bus iness,  
including without l imitat ion the Br ibery Act  2010;  

•  The Suppl ier  shal l  not  try to gain undue advantage by promis ing, of fer ing or g iv ing anyth ing of  
value d irect ly  or  indirect ly  to any th ird par ty or  to engage in any other  form of  corrupt ion a imed 
at unjust ly obta in ing improper advantages or otherwise inf luenc ing the outcome of i ts  business  
deal ings;  

•  The Suppl ier  wi l l  not  of fer  any Pr incess Yachts  employee or  of f icer any g i f t  or  hospi ta l i ty  in 
contravent ion of  the Pr incess Yachts  gi f t  or  hospita l i ty  pol icy  or in an attempt to inf luence 
bus iness dec is ions ;  

 
Gifts and entertainment  
 

•  Offer ing and accept ing bus iness enter tainment  or  g if ts is  per fect ly acceptable when what  is  
g iven is modest ,  reasonable, appropr iate and lawful.  However , suppl iers must not offer  or  
accept business enter ta inment  where to do so would const i tu te,  or  would be perceived as 
const i tut ing,  corrupt  act iv i ty.  

•  As such:  
o  Suppl iers  are expected to respect  Pr incess Yachts ’ pol icy  on enterta inment  and g if ts when 

doing bus iness with Pr incess Yachts employees.  
o  The exchange of enter ta inment  and g if ts is  prohib ited dur ing any tender  or  compet i t ive 

b idding process involv ing Pr incess Yachts .  
 
Health,  Safety & Environmental Compliance  
 

•  The Supplier  wi l l ,  where appropr iate, establ ish an occupational heal th, safety  and 
env ironmental management system in accordance with ISO 45001  & ISO 14001 (or equivalent)  
and wi l l  mainta in procedures to contro l hazards,  prevent acc idents  and occupat ional diseases ,  
and to ef fect ively  respond to a l l  health emergenc ies;  

•  The Suppl ier  wi l l  take respons ibi l i ty  for  a l l  aspects of the heal th and safety of i ts  employees 
and wi l l  prov ide a safe and healthy  work ing env ironment  inc luding any train ing requ irements  
and the prov is ion of  necessary  safety equipment and cloth ing;  

•  The Supplier  ensure that i ts  employees,  off icers, sub -suppl iers  and sub-contractors  comply with 
Pr incess Yachts ’ health, safety and env ironmental pol ic ies whi lst  on Pr incess Yachts prem ises;  

•  The Suppl ier  wi l l  act  in accordance with, and mainta in awareness of ,  the appl icable s tatutory  
and internat ional  standards regarding env ironmental protect ion;  to min imize environmental  
pol lut ion and make cont inuous improvements in  env ironmental  protec t ion;  
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Sustainabil ity & the Environment  
 

•  The Suppl ier  wi l l ,  where poss ib le, implement a ‘Waste Hierarchy ’ to min imise packaging and 
waste from their  operat ions and where poss ib le in troduce c ircular  economy ini t ia t ives ;  

•  The Suppl ier  wi l l  develop p lans to reduce their  carbon footpr int ,  sett ing appropr iate targets  and 
cont inual ly  monitor ing in l ine with government guidance ;  

•  The Suppl ier  wi l l  cont inual ly work to del iver susta inable, ef f ic ient and effec t ive goods and 
serv ices cons ider ing innovat ion and technol ogy in order to promote and ra ise awareness on 
susta inabi l i ty ;  

 
Equality and Diversity  
 

•  The Supplier  wi l l  promote equal oppor tunit ies for  and treatment  of i ts  employees ir respect ive 
of sex, age,  skin colour, race,  nat ional i ty ,  soc ia l background, disabi l i ty ,  sexual or ientat ion,  
gender reass ignment , pol i t ica l or  re l ig ious conv ic t ion,  or  membership or  not of  any employee 
organisat ion;  

•  The Suppl ier  wi l l  respect  the personal  dignity,  pr ivacy and r ights  of each indiv idual ;  

•  The Supplier  wi l l  not  to lerate any unacc eptable treatment of employees, such as mental cruelty ,  
sexual harassment  or  d iscr iminat ion;  

•  The Suppl ier  wi l l  prohib i t  sexual ,  coerc ive, threatening,  abus ive or  explo itat ive behav iour  
including gestures,  language and/or  phys ical  contact ;  

•  The Supplier  wi l l  adhere to the s tr ic test  appl icable laws and/or  industry s tandards re lat ing to 
wages,  work ing hours,  overt ime and benef i ts ,  and wi l l  not require employees to opt out  of  the  
Work ing T ime Direct ive ;  

 
Social Media  
 

•  The Suppl ier  wi l l  not  c i te  or  refer  to our  customers,  vendors ,  bus iness assoc iates or  investors , 
ident i fy  them by name or  reveal  any conf ident ia l  in format ion re lated to them without  gett ing 
obtain ing expl ic i t  (wr i t ten)  permiss ion in advance.  Likewise, no images of  any of  Pr incess 
Yachts ’ products  or branding shal l  be publ ished without expl ic i t  wr i t ten consent.  

•  The Suppl ier  wi l l  not d iscuss Pr incess Yachts ’  bus iness wi th a customer ,  suppl ier ,  business  
assoc iate or  investor  in an onl ine forum; 

•  The Suppl ier  wi l l  not disc lose or comment on Pr incess Yachts ’ conf ident ia l  business 
informat ion,  whether in  re lat ion to sales, customer l is ts,  f inanc ia ls, bus iness or  market ing p lans,  
per formance or prospects.  

 
Prohibit ion of  Slavery,  Human Traff icking & Chi ld Labour  
 

•  The Suppl ier  wi l l  comply with in ternat ional  labour  standards,  including without  l imi tat ion the  
Modern Slavery  Act  2015 and wi l l  not  use,  par t ic ipate or  benef i t  f rom any form of  forced or  
involuntary labour , and wi l l  not  require workers  to lodge their  or ig inal  ident i ty  papers  o r  pay 
any k ind of depos it  as  a condi t ion of  work ;  

•  The Supplier  wi l l  not to lerate in any way s lavery, serv i tude and the use of forced, compulsory  
or traff icked labour  and wi l l  implement due d i l igence procedures for  i ts  own suppl iers ,  
subcontractors  and other part ic ipants  in i ts  supply  chains to ensure there is  no s lavery  or  human 
traff ick ing or chi ld  labour ;  

•  The Suppl ier  wi l l  not employ anyone under  the age of 15, or under the age of 14 in those 
countr ies  which are subject to the developing country except ion  of  the ILO Convent ion 138.  
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Assessments 
 

•  The Suppl ier  wi l l  permit Pr incess Yachts (or i ts  author ised agents and representat ives) to  
conduct  inspect ions at  Suppl ier ’s premises or the premises of any of  i ts  group companies, or  
sub-contractors  and to access and review re levant records and documentat ion and interv iew 
employees and off icers, in  order  to establ ish compl iance wi th this  Code.  Pr incess Yachts may  
exerc ise these r ights under this  paragraph dur ing the term of  i ts  contrac t wi th the Suppl ier  and 
for  a per iod of  three (3) years thereafter .  

 
Global  Sanct ions  
 

•  Suppl iers  should ensure they conduct their  bus iness in compl iance wi th a l l  lawful internat ional  
sanct ions  regimes.  

•  As such,  suppl iers  must:  
o  Ful ly comply  with a l l  lawful  sanct ions ’  regimes af fect ing their  bus iness.  
o  Implement  effect ive in ternal  controls  to min imise the r isk  of any non -compl iance wi th 

re levant  sanct ion regimes, inc luding tra in ing and support  for  their  employees and contract 
workers  

 
Prevent ion of the Facil i tat ion of  Tax Evasion  
 

•  The Suppl ier  wi l l  at  a l l  t imes comply  wi th al l  appl icable law,  s tatutes, regulat ions,  guidance,  
recognised pract ice and codes re lat ing to the prevent ion of tax evas ion and/or  the prevent ion 
of the fac i l i ta t ion of tax evasion (whether with in, or  outs ide of,  the Uni ted Kingdom), inc luding 
but not  l imited to the Cr iminal  F inances Act 2017 (CFA 2017) ;  

•  The Suppl ier  wi l l  have and mainta in in p lace such pol ic ies and procedures as are both 
reasonable to prevent the fac i l i ta t ion of  tax evas ion by assoc iated persons ( inc luding i ts  
employees, of f icers , agents, sub -contractors , and any other th ird -par ty prov id ing serv ices for  
i t ,  or  on i ts behalf)  and to ensure compl iance with the below points;  

•  The Suppl ier  wi l l  not and i ts  re levant  assoc iated persons wi l l  not  engage in any pract ice,  act iv i ty  
or conduct  which would const i tu te e i ther :  
o  a  UK tax evas ion offence with in the meaning of  sect ion 45(4)  of  the CFA 2017 ( UK Tax 

Evasion Offence ) ;  
o  a  foreign tax  evas ion of fenc e wi th in the meaning of  sect ion 46(5)  of the CFA 2017 ( Foreign 

Tax Evasion Offence ) ;  
o  a fac i l i tat ion of a UK Tax Evas ion Offence wi thin the meaning of sect ion 45(5) of  the CFA 

2017;  
o  a faci l i ta t ion of a Foreign Tax Evas ion Of fence wi thin the meaning of sect i on 46(6) of  the 

CFA 2017;  or  
o  fa i lure to prevent a Faci l i tat ion Of fence wi th in the meaning of sect ions 45 or 46 of the CFA 

2017;  

•  for  the purposes of th is sect ion, the meaning of  ‘prevent ion procedures’  and ‘associated 
persons ’  shal l  be determined in accorda nce wi th sect ions 44(4) ,  44(5),  45(3)  and 46(4)  of  the  
CFA 2017 (and any guidance issued under  sect ion 47 of the CFA 2017) .  

 
Confidential ity  
 
Without prejudice to any more spec if ic  obl igat ions of conf ident ia l i ty  the Suppl ier  might be under,  
the Suppl ier  wi l l  respect  and ensure i ts  employees,  off icers,  sub -suppl iers and sub-contractors 
respect the conf ident ia l i ty  of any informat ion or  data regarding Pr incess Yachts,  i ts  products,  
des igns, employees, d istr ibutors,  customers or boat owners  which the Suppl ier ,  or  i ts  employees,  
of f icers , sub-suppl iers  or sub-contractors obta in dur ing their  deal ings wi th Pr incess Yachts where 
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such information is  designated as conf ident ia l or  might reasonably  be expected to be sensit ive or  
conf ident ia l.  
 
In addi t ion to i ts  other  r ights and remedies,  Pr incess Yachts may terminate any agreement with 
the Suppl ier  and/or  any purchase order  issued thereunder by giv ing wr it ten not ice to the Suppl ier  
wi th ef fec t from the date speci f ied in the terminat ion not ice in the event of non -compl iance wi th 
the prov is ions of th is  Code.  
 
Pr incess Yachts  reserves the r ight to make changes to th is  Code from t ime to t ime, and wi l l  not i fy  
i ts  Suppl iers  of any such changes .  
 


