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GENDER PAY GAP REPORT 2022 

We a im to  c reate  an env i ronment  where employees  can reach the i r  fu l l  po tent i a l ,  regard less  o f  gender .  The  major i t y  

o f  our  work fo rce a re  male ,  as  i s  common wi th in  the i ndus t ry ,  and we cont i nua l l y  moni tor  ou r  rec ru i tment  processes  

to  ensure that  we are  a t t rac t ing the bes t  pe rson fo r  the ro l e .  In  add i t ion ,  fo r  fu ture  rec ru i tment  we cont inue t o  engage  

wi th  co l l eges ,  a l ong wi th  t arget ing a  h i gher  p ropor t ion o f  female  apprent ices  ac ross  the bus iness .  

GENDER PAY & BONUS GAP  

Our  mean (ave rage)  gender  pay  gap  is  2 .2% and ou r  median (midd le)  gender  pay  gap  is  10.5%.  The propor t ion o f  

male  and female  employ ees  rece iv ing  bonus  pay  was  87.1% and 47% respec t ive l y  re f lec t ing the pe r formanc e bonus  

app l icab le  to  boat  bu i lders .  The data  be low is  a  snapshot  o f  data  taken on 5  Apr i l  202 2 which was  du r i ng a  per iod o f  

recove ry  f rom the impac t  o f  the Cov id -19 pandemic .  Dur i ng th is  t ime,  the bus ines s  s t i l l  saw an unus ual ly  h igher  lev e l  

o f  absentee ism than  in  pre-pandemic  t ime due to  se l f - i so la t ion res t r i c t ions .  Fo l lowing the impac t  o f  the g loba l  

pandemic  on the 2020  &  2021 f inanc ia l  resu l t s ,  the company -wide bonus  scheme in t roduced in  2017  d id  not  reach  

the requ i red l eve ls  and t here f ore  d id  not  pay  out  du r ing th is  repor t i ng pe r iod.  The bus iness  produc t ion ra tes  were  

a lso heav i l y  impac ted by  supp ly  cha in  i ssues  a t  th is  t ime .  These  pa r ts  sho r tages  resu l ted i n  lower  p roduc t ion vo lumes  

than expec ted ,  wh ich in  t urn  a f fec ted tu rnover  l eve ls .  

D i f fe rence between  
men and women  

MEAN 
AVERAGE 

MEDIAN 
MIDDLE  

Gender Pay Gap 2.2% 10.5% 

Gender Bonus Gap 57.7% 34.0% 

 

 

PAY QUARTILES  

Deta i l ed in  the cha r ts  be low is  the propor t ion o f  males  and fema les  wi th i n  each quar t i le  pay  band.  The h ighes t  

propor t ion o f  females  is  w i th in  quar t i le  4  which i nc ludes  admin is t ra t i ve  and suppor t  ro les .   
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THE FUTURE  

We are  commi t ted to  cont i nu ing to  rec ru i t  the r ight  person for  the ro le ,  rega rd less  o f  gender .  We enc ourage new 

ta lent  th rough ou r  award -winn ing ,  g rowing  apprent i cesh ip  scheme as  wel l  as  suppor t i ng the deve lopment  o f  a l l  

employees  wi th i n  the bus iness  through our  mento r ,  caree r  pathways  and l eaders h ip  p rogrammes .   
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